
SAN JOSE/SILICON VALLEY BRANCH NAACP 

CANDIDATE QUESTIONNAIRE

RULES FOR “DO YOU MAKE THE GRADE?”

Total points possible for written questionnaire = 80 points.

Total possible points for oral interview = 20 points.

Total points possible for combined total = 100 points

Interview scoring will be based on the individual committee member’s evaluation of answers by the interviewee to the questions posed to the candidate by committee.

The committee may use the written information provided by the candidate on the written questionnaire and their support material combined with the oral answers provided by the candidate to determine the candidates oral interview score.  A brief written explanation on the interview score will be requested from each committee member explaining the points given.

The oral interview score will be as follows:

Oral Question 1: 5 points possible
Oral Question 2: 5 points possible
Oral Question 3: 5 points possible

Points for overall commitment to the community and oral presentation: 5 points possible

The written questions will be graded between 0 and maximum of 5 points
Each interviewee will be given 1 (one minute) for an introduction and asked 3-4 pre-determined questions and given between 2-3 minutes, (depending on the number of interviewees) to answer each question.  

The committee will be allowed short follow up questions on the answer given by the candidate, and the candidate will be given 1 (one) minute to respond to the question posed by the committee member.

All committee members are expected to grade all candidates fairly and justly.

The committee will vote to ratify the final grade after the calculations are done.  

Final grades will be determined by adding the candidates written test score to their mean total oral interview score given by the committee members.  

This score will be based on a total point value of 100 possible points and the corresponding final grade and commentary will be as follows:

A+  97-100
= (Excellent commitment to civil and human rights and issues impacting communities of color)

A   90-96 
= (Excellent commitment to civil and human rights and issues impacting communities of color)

A-  87-89
= (Superior commitment to civil and human rights and issues impacting communities of color)

B+  84-86
= (Strong commitment to civil and human rights and issues impacting communities of color)


B   80-83 
= (Serious commitment to civil and human rights and issues impacting communities of color)

B-  77-79
= (Above average commitment to civil and human rights and issues impacting communities of color)

C+  74-76
= (Average commitment to civil and human rights and issues impacting communities of color)

C   70-73 
= (Average commitment to civil and human rights and communities of color needs educating on issues)

C-  67-69
= (Some commitment to civil and human rights and communities of color, needs educating on the issues)

D+  64-66
= (Below average, with education could show some commitment to civil rights and communities of color)

D   60-63
= (Below average, with education could show some commitment to civil rights and communities of color)

D-  57-59
= (No commitment to issues impacting communities of color, serious education is required)


F  56 and less 
= (Failing commitment to issues impacting communities of color, serious education is required)

Non respondents will receive a NR/NC/U = (Non responsive, No Credit, Unsure of commitment to human rights, civil rights and support for communities of color) 

A subcommittee of the NAACP Political Action Committee, consisting of NAACP executive board members and other PAC members, will score the written questionnaires prior to the oral interviews.  Any committee member is able to challenge the point value given by the subcommittee if the NAACP Political Action Committee member feels that there is a just reason.  The challenged point value will then be voted on by the entire committee for ratification.

GENERAL QUESTIONS

	Full Name:
	Rosemary Stasek

	Candidate For:
	State Assembly 22nd AD

	Home Address:
	273-B Jessie Lane, Mountain View, CA 94041

	Day Phone:
	650-988-1053

	Evening Phone:
	650-988-1053

	Current Occupation:
	Councilmember / Web Developer

	Employer:
	Self

	Race/Ethnicity:
	White

	Gender:
	Female

	Party Affiliation:
	Democrat

	Campaign Committee Name:
	The Committee to Elect Rosemary Stasek

	FPPC#:
	1233790

	Campaign Office Address:
	273-B Jessie Lane, Mountain View, CA 94041

	Campaign Office Phone Number:
	650-988-1053

	What prominent individuals and groups or organizations have or will support or endorse you?
	National Women’s Political Caucus, Santa Clara County Supervisor Pete McHugh, Palo Alto Vice Mayor Dena Mossar, Campbell Councilmember Jane Kennedy, Menlo Park Councilmember Nicholas Jellins, many Mountain View Parks, Planning and Library commissioners

	What prominent individuals and groups or organizations will oppose you?
	


1. Are you a member of the San Jose Branch of the NAACP? No

2. What ethnic organizations are you currently a member?  Please name the organization and state your role. 

Member: Silicon Valley Asian Pacific American Democratic Club
Associate Member: Japanese American Chamber of Commerce

3. What civil rights/human rights organizations are you a member?

Human Rights Campaign
ACLU
NOW

4. What are your primary goals if you are elected to office?

Partnering with local communities to make state resources available to help address their affordable housing needs; identifying strategies for funding our state’s backlog of transportation infrastructure needs; and, developing education initiatives that include lifelong education and training programs and bilingual education for a generation of Californians who are competitive in a global economy and citizens of a global society.
5. If you are elected, what areas, if any, would you focus on to assist in the creation of affordable housing for both rental and purchase. 

Affordable Housing is the number one issue for me in this campaign, and I have a 5-year reputation for being a leader on this issue. I currently serve on the Housing Leadership Council and have taken the lead on many housing issues during my time on Council including inclusionary zoning, efficiency studio project, protecting subsidized housing projects, lobbying for more section 8 funding, priority for housing for public safety employees and a number of other initiatives. My full position paper on this issue can be found at http://www.stasek.com/campaign/positions/housing.shtml
6. Do you support or oppose legislation and ordinances requiring the collection of  data on: the race, age, gender, was a search conducted, was a citation issued, was the person arrested or taken into custody, was any illegal substances found, and other data by federal, state and local law enforcement officials?

I support  all legislation that gathers statistical information to help counter racial profiling.

7. What is your position on cameras in police cruisers?  Would you publicly support your position?

I support cameras in police cruisers and would make this position public.

8. Do you support or oppose the creation of civilian police accountability review boards, as well as allocating funds from your budget for increased training and education of police officers?

I have supported increased training for police officers especially in the areas of diversity training to handles racial and sexual orientation issues.  I would be open to learning more about communities that have successfully established civilian review boards and their impact on law enforcement practices.

9. Do you support or oppose mandatory minimum jail/prison sentences?

I oppose mandatory minimum sentences.

10. Do you support or oppose the death penalty?

I oppose the death penalty.

11. How would you identify, examine and analyze your individual departments’ policies and practices that determine the quality and distribution of services to the communities of color?

I would work  through recognized practices, such as the national accreditation process Mountain View successfully achieved, as well as working with community groups to get community feedback on the success of our services.

12. How would you review the implementation of those policies and practices to ensure that the distribution of services is not ethnically or language biased?

I would work with experts trained in evaluating such programs as well as community groups.

13. What are your plans to ensure ethnic and cultural  diversity on your professional staff, committees, sub-committees and commissions of your organization?

I have a public record of challenging appointments that did not reflect the diversity of our community, I keep a close relationship with community members who are active in diversity issues.

14. Would you march and/or attend a press conference with the NAACP if called upon?  Would you cross a picket line? Please explain?

I would attend a press conference, I would not cross a picket line.

15. The primary purpose of this questionnaire is to introduce the candidates to our community.  Thus, your past record will be a strong basis for most voters' impressions.  What have you done to encourage and preserve diversity while improving the quality of life for the minority population in San Jose?  What issues have you supported that relate to the communities of color and underserved population?"

I have not had any prior record in San Jose since I have been an elected official in Mountain View.  I have worked closely with community members who are active on these issues.  I have challenged commission appointments and community events that are not reflective of our diverse community.  I am sponsoring an event of Afghan and Pakistani women to bring exposure to their issues to my community.  I attend all community events that I am invited to and work to maintain a close relationship so that I can be active in city issues that impact all of the different communities in Mountain View and I plan to continue that outreach and involvement.

16 With the increasing hate crimes being committed against those who look Arab or Muslim as a result of        terrorist acts on September 11, 2001, what  have you personally done to discourage unjust incidents.  What policies will you  pursue in the future to eliminate and address hate crimes as it impacts people of color.

I have been very active in working with local community members on this issue.  I am sponsoring a community event to bring together Afghan and Pakistani women to be able to educate the community about the issues they face I believe that only through connecting and understanding among these groups in our communities will we overcome the power of divisiveness.
